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27.
28.
29,

30.

31.

32

33.

34.

35.

grell W AT o ATl HSd o WRAR B fhdl € T g <@ s e g =Ry
giell B a1 BRT gad R w9 &1 of iffer wa wfify / fAyafaeres @ g
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ST BT BT @1 A Slell WY YEW a% o TRt S Saven F Sieiierar st &1 gake
e @& e sfhel & {1 qoam 7 fve 9 SUeeE anel WiE O e @ T W
freafiemerd /W sefieer SoE & U oX Whar &1 U% e § Tl AE @ fAd @ W
o A€ & A0S & gaW 9 4ive 9 THeg T @ T I WE @ A @ | Hea
A W B AET AE BT GPEE T B b I8 et ufomrg A 3 i o sawm @
e S8/ Braferd B Uw B WA AfRY | HISE B P § GG W |7 9 # g
H A ¥l BT 78 B 10 TG A FTEH G AT BT G | Rt o F et fF woR
B N B g HAADT B AT W YA T8 DGR ST BT WAGT /I BT Seeterddl
H §Y S Priarel 1 St qer sndfed e ud & € e ey el v @ @ R
ST |

IfY dreftarar TR IR B fawey 7€ goar ] OF S9 #fel &1 gan 7 fue 9 Suhers uea
ST BT BRI TAT A 98 A S BN | Haes g7 R st @ Aeied @ e
I w9 | A8 B 10 TG ¥ g ST T @) F S e BT 9D 9IS & G9Sd
Rreafdemea / wafda EEaE A faer S |
JrfE q9es g1 MR afel @& §6 @ ¥ o e T R @1 fFaxer g s
T B I A @ A R & w1 afad wu ¥ wga A o stiet @ o @l §
SHI BNIE TS R B RFER0T R SwenE /fun S 91ed SuNE W @ Wi B9 ) &
HISH P 99 A & 9 BT YA BT SR |

HADT P FIAM B W 0 R 7 YR It omg wgii—

3 fe &1 fadie—fRe 1 25 ufowm, 6 9 &1 Reis— Rer @1 5 wftem, 10 R’ &1 ey Ra &
7.5 et 9 15 f39 @1 fade—Ra &1 10 wftrera |

e Uee! AT e & YW § gd o SR B8 99 0% Wdee &1 e Fefad fear o
el & 3R I I Wage ¥ forar o weem B

o<t ft Hags &1 #1d Fefe en o <% s 5y I R Swer a1 s deliemr B
7 fvafiener oo wR @ smafed avwm | 39 ey # A ff yeR @ snufa @1 wher &
fear e |

SR Hured I & SRM Prg A Hfie, AaE w@l B AT T BN, sHe gRear Ga5d
BT BT BRI |

B WHEEE A B SR P $ Hew /Hed F 5l o ver @ afgfl ar gamaon </
THIMS. XA /AHfed gEe 9 W SRt @ e v aifie Waee @1 g, gae
forg SuroE e @ HiE foEEr @ gl

e B A /Aded U HIed b1 e favafiecy Wi Wew @ WY gAdER, a9
TR BT ® AT B A A fory urar war & O SW dwpler UaE W geE Bnr | A /B

B W @l TS AN /T @) agel Haee W @ S| M



AU KOTA HUMAN RESOURCE RATE CONTRACT BID FY 2024-25

36.

37.

38.

39.

40.

41.

42.

43.

44.

45,

46.

47.

HHDl B HET P FRT AAIHAIAR =TS /IITS o Fhall & IGATT Hem T fAawor
compliance sheet & f&ar a7 81

e =St e 100/ — S iR e mar 81 o diefierr w9 ot e v @ U

¥ |fdw =rsl W) gHar 81 100 TR W $H W& gl w7 ) Ay el vemgear sdiga

B & W@ | I AR Sl ARG WHI §H 91 B AqLY S @ o |

o et S8 /Fraiaa & Aa aeE P A1 @ R 9 sngvgear & oF 9w =@ @

UM TUTE BT | B SR |

T-le! diell & | /A 7Y YA gF drell B el o o R 8, 99 Ui ¥ B Sl @Y

sieR dra T 8| |

Tp-iia! fads & AT AT 7T D5 A XA A, Hexfad a1 YedE el IR o )
T fae frea &) € omef |

Y el THE W U BF W FE f e dreierr o @l w9 9 smafed w8 @1 Sy | sfew

yerS glRuaR ey gare i AN & o /sl &1 9 a9eR UReEl 9

AETNG TRIDT HUATDY dleil HATdfSd PR FHAT| 37 Feierr U=t Siferar w3 @1 Gaugar
| U IR Gl ue 8 1R feafaeres gt e war fot siftm g

IERYHAT BN W fAvafdened td ¥ e Hdgw! W gHaH &Y W GAMIOR Wdgd EH @
g o | 2

feafaerery o1 SHEAl & R W ITAS drelarisl B WY SR W Wefear & o

| |

v gieen @ foy favaferey siftri o 89 @ TwE §9F <% arel dieiarait B Siel
3rded &1 T ke $R g |

diell @1 Iafer g a9 &, Wi fqvafderera grr weref e Fofbioia sl @ o e e
79 & forg 5= Sefiaran’ @ 96 o v B, e e Sepe 8@

ey @ Al q B o et Ael # fdes @ o oY Rwafemem, #er & A
Tl / |ed sTfEreTl @1 iy sif<m vd wvg g |

B SRR Tl BT Sfd Uf WY A egTd wx forar 21 g3 SwRiew ol wd WieR 2|
/e don W R W IR, ufEar anfe @ smmwE ax foram & dem ¥ 9 wia

Hewd 9 U $Y B 9 g

BN el ST/ Fdgd 7O HigY %

=2

................................................. T fwaferey, ser



AU KOTA HUMAN RESOURCE RATE CONTRACT BID FY 2024-25
[Eemmllls === e T ]

DECLARATION BY BIDDER

I[/We declare that I am/We are Dbonafide Firm /Labour
Suppler/Company/Properiter in the supply of human resource for which I/We
have bid.

If this declaration is found to be incorrect, then without prejudice to any
other that may be taken, my/our security may be forfeited in full and the BID if

any to the extent accepted may be cancelled.

I accept all terms and conditions of the bid.

Signature of the BIDDER

M\,
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TECHNICAL BID
COMPLIANCE SHEET
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ESTIMATED HUMAN RESOURCE REQUIREMENT
AND COMPLIANC SHEET

BIDDERS ARE INSTRUCTED TO FILL YES OR NO IN LAST COLUMN SO THEIR
FINANCIAL
BID BE ENTERTAINED FOR THE OFFICE OTHERWISE BLANK COLUMN MAY
BE COUNTED AS NON PARTICIPATION FOR THE OFFICE

DT JferH Die | Bl AT A7 3ifdhd Y AT 99 FATY @ oy Mua i arel
w®R fArR feoor w1 9®, @l ®fewm B 9w BEiGOd @
fere amuest Sl B AT wEsT S dr iy s W @ @ qaeE AR T8
foar g |

List of estimated labour requirement of different units of the University

P Y TS | 9T AT 99T DA B (g
g B M/ AR Sy AFg HaeE @ | Ay e w© fER w1

AR HE & /el

1 [ Directorate of Research
Highly Skilled 4
Skilled -
Semi Skilled -
Unskilled 2
Total 4
2 | Directorate of Ext. Education

Highly Skilled 2

Skilled -
Semi Skilled 1
Unskilled -
Total 3
3 | Directorate of Education
Highly Skilled 1
Skilled -
Semi Skilled i\
Unskilled -
Total 2
4 | Directorate of HRD
Highly Skilled 1
Skilled -
Semi Skilled -
Unskilled
Total 2
5 | Directorate of PM&E
Highly Skilled

Skilled 2
Semi Skilled -
Unskilled -
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Total

Directorate of SW

Highly Skilled

Skilled

Semi Skilled

Unskilled

Total

HVC Secretariat

Highly Skilled

Skilled

Semi Skilled

Unskilled

Total

o

Registrar Office

Highly Skilled

Skilled

Semi Skilled

Unskilled

Total

W[~ |~

Comptroller Office

Highly Skilled

Skilled

Semi Skilled

Unskilled

Total

10

Controller of Examination

Highly Skilled

Skilled

Semi Skilled

Unskilled

Total

11

Estate Officer

Highly Skilled

Skilled

Semi Skilled

Unskilled

Total

12

DDO, AU, Kota

Highly Skilled

Skilled

Semi Skilled

Unskilled




AU KOTA HUMAN RESOURCE RATE CONTRACT BID FY 2024-25

Total 1
13 | Central Store
Highly Skilled 1
Skilled -
Semi Skilled 1
Unskilled -
Total 2
14 | Landscapping Cell
Highly Skilled 1
Skilled 2
Semi Skilled -
Unskilled 12
Total 15
15 | COA, Kota
Highly Skilled
Skilled
Semi Skilled -
Unskilled 8
Total 15
16 | COA, Hindoli
Highly Skilled =
Skilled 1
Semi Skilled -
Unskilled 6
Total 7
17 | CHF, Jhalawar
Highly Skilled 10
Skilled 15
Semi Skilled -
Unskilled 25
Total 50
18 | ARS, Kota
Highly Skilled 10
Skilled 5
Semi Skilled -
Unskilled 18
Total 33
19 | MAF, Kota
Highly Skilled 2
Skilled 15
Semi Skilled -
Unskilled 30
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Tsotal

47

20

ARSS, Khanpur

Highly Skilled

Skilled

Semi Skilled

Unskilled

Total

Olo |

21

ARSS, Aklera

Highly Skilled

Skilled

Semi Skilled

Unskilled

10

Total

12

22

KVK, Kota

Highly Skilled

Skilled

Semi Skilled

Unskilled

aN|u|—

Total

23

KVK, Bundi

Highly Skilled

Skilled

Semi Skilled

Unskilled

12

Total

17

24

KVK, Jhalawar

Highly Skilled

Skilled

Semi Skilled

Unskilled

12

Total

14

25

KVEK, Anta

Highly Skilled

Skilled

Semi Skilled

Unskilled

\O

Total

o

26

KVEK, Swaimadhopur

Highly Skilled

Skilled

Semi Skilled

Unskilled

wn Lh|h | W
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-m

Total 18
27 | KVK, Kaurali

Highly Skilled 1

Skilled 3

Semi Skilled

Unskilled 7

Total 11
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Annexure A : Compliance with the Code of integrity and No. Conflict of interest

Any person participating in procurement process shall-

(a) Not offer any bribe reward or gift or any material benefits either directly or
indirectly in exchange for an unfair advantage in procurement process or to

otherwise influence the procumbent process.

(b) Not misrepresent or omit that misleads or attempts to mislead so as to obtain a

financial or other benefit or avoid an obligation.

(c) Not indulge in any collusion, bid rigging or anti - competitive behavior to impair

the transparency fairness and progress of the procurement process.

(d) Not misuse any information share between the procuring entity and the bidders

with intent to gain unfair advantage in the procurement process.

(e) Not indulge in any coercion including impairing or harming or threatening to do
the same, directly or indirectly to any part or to its property to influence the

procurement process.
(f) Not obstruct any in investigation or audit of a procurement process.
(g) Disclose conflict of interest if any and,;

(h) Disclose any pervious transgression with any entity in India or any other county

during the last three year or any other procuring entity.

Conflict of interest:-

The bidder participating in a bidding process must not have a conflict of interest. A
conflict of interest is considered to be a situation in which a party has interest that could
improperly influence that party performance of official duties or responsibilities'

contractual obligations or compliance with applicable laws and regulation.

bidder may be considered to be in conflict of interest with one or more parties in a

bidding process if including but not limited to:
a. Have controlling partners/ share holder in common; or
b. Receive or have received any direct or indirect subsidy form any to Them or;

c. Have the same legal representative for purpose of the bid; or

Ay
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d. Have the relationship with each other directly or through common third Parties that
put them in a position to have access to information about or Influence the
decisions of the producing entity regarding the bidding process;

e. The bidder participates in more then one bid in bidding process participation By a
bidders in more then one bid will result in the disqualification of all bids in which
the bidders in involved. However this does not limit the Inclusion of the same
subcontractor, not otherwise participating as a Bidders, in more then one bid; or

f. The bidders or any of its affiliates participated as a consultant in the preparation of
the design or technical specifications of the goods, works or Services that are a
subject of the bid; or

g. Bidders or any of the affiliates has been hired (or is proposed to be hired) by The
procuring entity as engineer-in- change/consultant for the contract.

Place : Signature of the Bidder with Seal
Date
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Annexure B : Declaration by the Bidders regarding Qualifications

Declaration by the Bidders

In relation to my/our Bid submitted tO........cccccorveeveiruecuenenne for procurement
[0) TR In response to their notice inviting Bids
NO. e Datedusimsmamnsinss I/we hare by declare under section 7 of

Rajasthan Transparency in public procurement act, 2012, that;

1. I/we possess the necessary professional, technical, financial and managerial Recourse

and competence required by the bidding Document issued by the Procuring entity.

2. I/we have fulfilled my/our obligation to pay such of the taxes payable to the union

And the state government or any local authority as specified in the bidding document.

3. I/we are not insolvent in receivership, bankrupt or being wound up, not have my/our
affair administered by a court or a judicial officer, not have my/our business activities

suspended and not the subject of legal proceeding for any of the foraging reasons.

4. I/we are not having and our directors and officers not have been convicted of any
Criminal offence related to my/our professional conduct or the making of false
Statement or misrepresentation as to my/our qualifications to enter in to a
Procurement contract within a period of three year preceding the commencement Of
this procurement process or not have been otherwise disqualified pursuant to

Debarment proceeding.

5. I/we do not have a conflict of interest as specified in the act, Rules and the bidding

Document, which materially affects fair competition.

Dated: Signature of Bidder
Place: Name:
Designation:
Address:

o
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Annexure C: Grievance Redresses during procurement Process

The Designation and address of the first appellate authority is Vice-Chancellor,

Agriculture University, Kota.
The designation and address of the Second appellate authority Board of Management.

(1) Filing an appeal:-

If any bidders or prospective bidders is aggrieved that any decision action or
omission of the procuring entity is in contravention to the provisions of the act or the
rules or the Guidelines issued there under, he may file an appeal to first appellate
authorities as specified in the bidding document within a period of ten days from the
dated of such Decision of action, omission as the case may be clearly giving the specific

ground or ground on which he feels aggrieved:-

Provide that after the declaration of a Bidder as successful the appeal may be filed

who has participated in procurement proceeding:

Provide further that in case Procuring entity evaluates the technical Bide Before
the opening of the financial Bids, an appeal related to the matter of financial Bids may be

filed only by a Bidder whose technical Bids is found to be acceptable.

(2) The officer to whom an appeal is filed under Para (1) shall deal with the appeal as
expeditiously as possible and shall Endeavour to dispose it of within thirty days from
the dated of the appeal.

(3) If the officer designated under Para(1) fails to dispose of the appeal filed within the
period specified in Para (2) or if the Bidder or prospective Bidder or the procuring
entity is aggrieved by the under passed by the first appellate authority the Bidder or
prospective Bidder the procuring entity as the case may, be file a second appeal to
second appellate authority specific in the Bidder Document in this be help within
fifteen days from the expiry of the period specified in Para (2) or of the dated of
receipt of the order passed by the first appellate authority as the case may be.

(4) Appeal not to lie in certain case

No appeal shall lie against any decision of the procuring entity relating to

the following matter namely:-

a) Determination of need of procurement; (ZY\/
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b) Provisions limiting participation of Bidders in the Bid Process;

¢) The decision of whether or not to enter into negotiations;

d) Cancellation of the procurement process;

e) Applicability of the provisions of confidentiality.

(5) Form of Appeal:-

a) An appeal under Para (1) or (3) above shall be in the annexed form along, with as
many copies as there are respondents in the appeal.

b) Every appeal shall be accompanied by an order appealed against, if any, Affidavit
verifying the fact stated in the appeal and proof of payment of fee.

¢) Every appeal may be presented to first appellate authority or second Appellate
authority as the case may be, in person or through registered post or authorized
representative.

(6) Fee for filing appeal:-

a) Fee for first appeal shall be rupees two thousand five Hundred and for Second
appeal shall be rupees ten thousand which shall be non-refundable.

b) The fee shall be paid in the form of Bank demand draft of banker's cheque of a
scheduled Bank in India payable in the name of appellate concerned.

(7) Procedure for Disposal of appeal:-

a) The first appellate authority or second appellate authority, as may case may Be,
upon filing of appeal, shall issue notice accompanied by copy of appeal, Affidavit
and document, if any to the respondents and fix dated of hearing.

b) On the dated fixed for hearing the first appellate authority or second appellate
authority, as the case may be shall;

(1) Here all the parties to appeal present before him and;

(ii) Peruse or inspect document, relevant record or copies there of relating to be

matter.

c) After hearing the parties perusal or inspection of document and relevant record or
copies there of relating to the matter, the appellate Authority concerned shall pass
an order in writing and provide the copy of order to the parties to appeal fee of
cost.

d) The order passed under sub-clause © above shall also be placed on the state public

m/

procurement portal.
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Annexure D: Additional Conditions of Contract

1. Correction of arithmetical errors

Provided the financial Bid is substantially responsive, the procuring entity will correct

arithmetical errors during evolution of financial Bid on the following basis:-

L.

II.

I1I.

II.

[T.

If there is a discrepancy between the unit price and the total price that is obtained
by multiplying the unit price and quantity the unit price shall prevail and the total
price shall be corrected, unless in the opinion of the procuring entity there is .a an
obvious misplacement of the decimal point in the unit price, in which case the total
price as quoted shall govern and the unit price shall be corrected.

If there is a error in a total corresponding to the addition or subtraction of subtotals
the subtotal shall prevail, and the total shall be corrected; and

If there is a discrepancy between words and figures the amount in word shall
prevail, unless the amount expressed in word is related to an arithmetic error in
which case the amount is figure shall prevail subject to (0 and (ii) above. If the
Bidder that the submitted the lowest evaluated Bid does not accepted the
correction of errors, its Bid shall be disqualified and its Bid Security shall be

forfeited or its Bid securing declaration shall be exculpated.

. Procuring Entity's Right to vary Quantities:-

At the time of award to contract the quantity of goods, work of services originally
specified in the Bidding document may be increased or decreased by a Specified
percentage but such increased or decreased shall not exceed twenty present of the
quantity specified in the Bidding document it shall be without any change in the
unit prices or other themes and conditions of the Bid and the conditions of
contract.

If the procuring Entity does not procure any subject matter of procurement or
procures less then the quantity specified the Bidding document due to change in
circumstance, the Bidder shall not be entitled for any claim of compensation
except otherwise provide in the conditions of contract.

In case of procurement of Good of services additional quantity may be procured by
packing a repeat order on the rate and conditions of the original order. However
the additional quantity shall not be more then 25% present of the value of Goods

of the original contract and shall be within one month form the dated of expiry of
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last supply. If the suppliers fail to do so, the procuring entity shall be free to
arrange for the balance supply by Limited Bidding or otherwise and the extra cost
incurred shall be recovered from the supplier.

. Dividing quantities among more then one Bidder at the time of award (in case
of procurement of goods):-

As a general rules all the quantities of the subject matter of predicament
shall be procured form the Bidder, whose Bid is accepted. However when it is
considered that the quantity of the subject matter of procurement to be procured is
very large and it may not be in the capacity of the Bidder, whose Bid is accepted,
to delvers the entire quantity or when it is considered that the subject matter of
procurement to be procured is of critical and vital nature, is such case, the quantity
may be divided between the Bidder, whose Bid is accepted and the second lowest
Bidder or even more Bidders in that order, in a fair, transparent and equitable

manner at the rate of the Bidder, whose Bid is accepted.
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Memorandum of appeal under the Rajasthan Transparency in
public procurement Act, 2012

Appeal N Ol s
Betore the s somsssamenssemnessgns (First/second Appellate Authority)

1. Particulars of appellant:-

i.  Name of the appellant

ii.  Official address, if any
iii.  Residential address
2. Name and address of the respondent (s):

i.

ii.
iii.
3. Number and dated of the order appalled against:

And name and designation of the officer/ authority

Who passed the order (enclose copy), or a

Statement of a decision action or omission of the

Procuring entity in contravention to the provisions of the act
By which the appellant is aggrieved:

4. If the Appellant proposed to be represented by a representative
The name and postal address of the representative:

5. Number of affidavits and document enclosed with the appeal:
6. Ground of appeal:

.............................................................................................................................................

Appellant Signature
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SR FORM-17

AGREEMENT

An agreement made this .........cccccvvvvvvveriieniennnnanns day of between M/s....cccccecvveciivcrciniiinnnnns (here in
after called "the approved Supplier", which expression shall, where the context so admits, be
deemed to include his heirs successors, executors and administrators of the one part and the
Agriculture University, Kota of the State of Rajasthan, be deemed to include his successors in office
and assigns) of the other part.
Whereas the approved supplier has agreed with the University to supply the at its Head Office as well
as at branches offices throughout Rajasthan, all those supply of stationary items set forth in the
schedule appended hereto in the manner set forth in the conditions of the tender and contract appended
herewith and at the rates set forth in order no..........c.ccoooevrveereneenn... Date.......cccevereemnnnee
And whereas the approved supplier has deposited a sum of Rs............... vide Demand Draft
NO.ceneene Dated........................as security deposit/ performance security.
Now these Presents witness:
In consideration of the payment to be made by the University through Cheque at the rates set forth
in, the otder s DB s i e sarivesnsis the approved supplier will duly supply the said
stationary items set forth in supply order issued by this office & Subordinate offices thereof in the
manner set forth in the conditions of the tender and contract.
The conditions of the tender and contract for open tender enclosed to the tender notice No..........
dated........eeeue.. are also appended to this agreement will be deemed to be taken as part of this
agreement and are binding on the parties executing this agreement.
Letters No...ooovvviviinieennns received from tenderer and letters no. ........cccceeveeveervenrennnn. Issued by the

University and appended to this agreement shall also form part of this agreement.

A. The University do hereby agree that if the approved supplier shall duly supply the said articles in
the manner aforesaid observe and keep the said terms and conditions, the University will
(1111511 {21 1 | PECTR pay or cause to be paid to the approved supplier at the time and the
manner set forth in the said conditions, the amount payable for each and every consignment.

B. The mode of Payment will be as specified below:-

1. After 7 days from submission of supply bill & satisfactory completion of supply as per order

2. The delivery shall be effected and completed within the period mentioned in the supply order:

In case of extension in the delivery period with liquidated damages, the recovery shall be made on the

basis of following percentages of value of stores which the tenderer has failed to supply :-

1. Delay upto one fourth period of the prescribed period. 2%
2. Delay exceeding one fourth but not exceeding half of the prescribed period. 5%

3. Delay exceeding half but not exceeding three fourth of the prescribed period. 7%
4. Delay exceeding three fourth of the prescribed period. 10%
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[. Fraction of a day in reckoning period of delay in supply shall be eliminated if it is less than half a
day.

II. The maximum amount of agreed liquidated damages shall be 10%.

III. If the supplier requires an extension of time in completion of contractual supply on account of
occurrence of any hindrances, he shall apply in writing to the authority which had placed the
supply order, for the same immediately on occurrence of the hindrance but not after the
stipulated date of completion of supply.

IV. Delivery period may be extended with or without liquidated damages if the delay in the supply is
on account of hindrances beyond the control of the tenderer.

Estimated supply cost in currency of rate contract period in Rs. 5.00 Lacs but no minimum quantity

/cost in guaranteed and no compensation shall be paid for this Tenderer have to fulfil the work on

tendered/ approved rate in place, time and period as given by officer at various units of *““Agriculture

University, Kota”.

Rate contract may be extended for further one year if the performance is found satisfactory and market

prices shall not fluctuate significantly & after approval of Hon’ble Vice-Chancellor.

Security deposit/ Performance security shall be refunded soon after successful completion of Rate

Contract. No interest shall be given on this & after.

Security deposit/ Performance Security shall be 5% of order of supply value. Earnest money will

adjusted towards this if tendeder wishes so and remaining shall be submitted in the form of D.D. on the

same day of the agreement. Failing which empower the university to forfeit the earnest money and
cancel the tender. If tenderer wants to refund the earnest money, he shall submit the security in full.

All disputes arising out of this agreement and all questions relating to the interpretation of this

agreement shall be decided by the University and the decision of the University shall be final.

In case any matter is silent, it shall be governed by RTPPR-2013 (Rajasthan Transparency in Public

Procurement Rules, 2013 to be seen on Finance Department website www.financerajasthan.gov.in)

Conditions mentioned in Technical bid are the part of this agreement and if any issue arises about this
the decision of the university shall be final.

In witness whereof the parties hereto have set their hands on the......... day of ........ 2016.......

Signature of the approved supplier.

Signature for and on behalf of Universityr

Designation

Date:

Witness No. 1 Witness No. 1

Witness No. 2 Witness No. 2
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